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Foreword 

I N A FIELD developing as rapidly as that of- guidance and 
student personnel work, there is a need for periodical stud- 
ies which reflect current status. Especially is there a need for 
information about the academic programs which give profes- 
sional preparation to operational personnel in this field.- The 
selection of trainees and the academic courses they pursue bear 
a direct, relationship to the competencies which they display 
later when assuming guidance and student personnel duties. 

The study reported, in this bulletin— the first of a series de- 
signed to give a nationwide view of preparation programs — 
presents the quantitative picture. The subsequent studies will 
explore the qualitative aspects of the programs. 

Roland G. Ross, coauthor of the study, was on leave from 
his position as State Supervisor, Guidance Education, in the 
Iowa State Department of Public Instruction, to serve as a 
Consultant in the Guidance and Student Personnel Section, 
Office of Education, when the study was initiated. Dr. Frank L. 
Sievere, Chief of Section, had* general direction of the study. 

- To secure information, the authors were dependent upon 
the Counselor Trainers in institutions of higher learning. 
Sincere thanks are extended to them, for without their coop- 
eration the study would have been impossible. 

E. Giaxw FaAfiixMTON ’ J. Dak Hula. 

Assistant Commissioner, Director , Instruction, 

Division of State and Organisation, and 

Local School Systems . Services Branch 
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Introduction 

T HE EFFECTIVENESS of the work in any professional held 
is determined by many factors. None, however, mak# a greater 
impact than the selection and\preparation of operational personnel. 
This is a matter of concern in any field where special preparation of 
the. personnel is required, but it is of particular concern in guidance 
and student personnel work. 

Numerous reasons could be cited as to why selection and prepara- 
tion of operational personnel is a difficult problem in the guidance and 
student personnel field, but perhaps three could be cited as predomi- 
nant. First, particularly at the elementary and higher educational 
levels, there is not complete agreement as to the role that operational 
personnel sho\ild assume. Second, the nomenclature has not been 
standardized to the point whore designation of certain job titles and 
functions carry the same meaning for all concerned. Third, there 
is still some diversity of opinion as to what disciplines and what 
emphases should be included in the preparation progr am. 

Moreover, guidance and student personnel work, particularly in its 
selection and preparation program phase, is a relatively new field 
which has expanded rapidly and which suffers from growing pains 
like any other new field in the process of reaching maturity. It was 
only in the February 1942 issue of the Review of Educational Re- 
search that the literature on selection and preparation was first re- 
viewed in a separate section. 

Another factor making it difficult to establish uniform preparation 
objectives is the lack of basic research and evaluative studies in the 
field. As late as 1954, Collins W. Burnett, in summarizing the liter- 
ature wrote: 

This writer Is suggesting that at present neither selection nor training Is 
well defined. Very little basic research has been reported In the literature 
(or this area since 1061 when a similar review was made. Mach of the 
literature reported In the present review consists of opinions of individuals 
or/ presentation at programs. This suggests an absence of need or an ab- 
sentee of awareness of the Importance of research for selecting and training 
school and college personnel workers at the level of the graduate program. 1 


1 Barnett, Collins W. Selection and Training of School and College Personnel Workers. 
BeviOis of MnooMenel Bees orSh, 14 : in, April 1054. 
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GUIDANCE AND STUDENT PERSONNEL WORKERS 


In spite of the problems cited, much work has been done and progress 
made in determining preparation requirements and many groups have, 
participated. State supervisors of guidance, counselor trainers, and 
professional organizations at the State, regional, and national levels 
have all made significant contributions. To present a detailed de- 
scription of their activities would be beyond the purview of this bulle- 
tin but some of the more important milestones should be listed. 

The Proceedings of the Sixth National Conference of State Super- 
visors of Guidance carried recommendations that counselor training 
should receive major emphasis in the program carried on by the super- 
visors.* Outstanding also in this respect were the Chicago and Ra- 
leigh counselor training conferences in 1945, sponsored jointly by the 
Division of Higher Education and the Occupational Information and 
Guidance Service (the latter, in 1955, incorporated with the present 
Guidance and Student ^Personnel Section) of the Office of Education. 
Representatives pf 63 institutions of higher education having coun- 
selor training courses and 22 State representatives considered tbe .prob- 
lem of, and developed recommendations for, more effective counselor 
training programs.' 

Historically, another major impetus was provided when counselor 
training became a reimbursable activity under the George-Barden Act 
in 1946. This added support and the results of the preceding confer- 
ences laid the groundwork for more intensive study, which culminated 
in a second conference jointly sponsored in the spring of 1948 by the r 
Division of Higher Education and the Occupational Information and 
f Guidance Service of the Office of Education. A group of State super- 
visors and counselor trainers met in Washington, D. C-, with the 
responsibility for determining W what should be the preparation of 
counselors.” At this conference, eight major areas were isolated and 
committees were appointed to develop materials. In September 1948, 
the committees again met in Washington and developed the basic ma- 
terials which resulted in the publication of the Counselor Preparation 
Bulletins (commonly called the “Competency Bulletins”). These 
bulletins^ probably more than any other publication, have influenced 
the thinking on what should be included in preparation programs and 
many of the titles they employed to identify areas of preparation have 
since been adopted as standard course titles. . 


•U. a Ofle* of Education. Proeocdta«» of tbo Sixth Nti tonal Conference of State 
Baptirkort of Occupational Information and Guidance Occupational Information and 
Gnldanct Sariao Mo. 14, Waahlngtoa : U. ft. GoTtrnmont Printing Office. 1948. 

■U. ft. Often of Education. Training on the Undergraduate all Graduate Lamia la 
tba Prtndplaa and Practical of Gnldanca Wort la Secondary ftchoola (mimeograph). 
Washington : The Ofloa, 1946. * 
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The Study 


I N SEPTEMBER 1947, the National Vocational Guidance As- 
sociation, through its Division of Professional Training and Cer- 
tification, appointed a planning committee to work out a manual on 
the preparation of counselors. Interest in this project spread until 
seven additional organizations expressed a willingness to cooperate. 
The results of the study were later published in Counselor Prepara- 
tion. 1 

All of these activities and subsequent ones have made their con- 
tributions. As valuable 'as they are, however, much still remains to 
be done. Through surveys, research, evaluation studies, and other 
means, answers should be found to the following questions: 

* What types of selection and preparation programs are now In exis- 
tence? 


• What are the duties and responsibilities of guidance and student per- 
sonnel workers? 

• How well do the present programs select and prepare tralneea for the 
duties and responsibilities they will perform or ought to perform 
later on the job? 

• What contributions can and should be made by the various at — ‘ pllnaa 
In the preparation of guidance and student personnel workers? 

The present study must be regarded as a partial answer to the first 
question. In no way is it intended as a definitive answer; rather, the 
data should be looked upon as a base upon which more probing studies 
can be formulated. This beginning should lead to inquiries which 
would determine how well guidance and student personnel workers 
have in fact been prepared for the duties they perform or should per- 
form. 


■ National Vocational OiMum iMttaUca, Tko lairtw FwmiS and OaMaaeo 
Awootatloa. Couaelor Pnporatloa. WaaMagtoa B: Tbo AaooeUboo, IN*. 

— i 
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OUTDANCE AND STUDENT PERSONNEL WORKERS 


Scope and Limitations 


Scope 


/ 


The major objectives of this survey were to obtain information 
concerning : 

• The number of institutions having preparation programs In guidance 
and student personnel work, 

• Some of the characteristics and the geographical distribution of the train- 
ing institutions. 

• The type of guidance and student personnel work for which trainees 
were being prepared and the degrees offered. 

• The trainee selection techniques being employed. 

• The required curriculum for the preparation of guidance and student per- 
sonnel workers. ^ 

In addition, miscellaneous quantitative data were collected to pro- 
vide some information on the supply and demand of guidance and 
student personnel workers. 

In planning the survey, the assumption was made that the prepara- 
tion of guidance and student personnel workers is made at the gradu- 
ate level. This in no way was intended to minimize the importance 
of the undergraduate curriculum and the skills and knowledge ac- 
quired at that level : preparation in a field as complex as guidance 
and student personnel work must be continuous rather than com- 
partmentalized at academic levels. But primarily because of these 
complexities the course of study must reach a degree of specialization 
ordinarily not offered at the undergraduate level. 

Questionnaires (see appendix) were sent to 542 institutions of 
higher learning reported in part 3 of the Education Directory of the 
Officer of Education which offer at least the customary first graduate 
degree. A total of 466, or 86 percent, of the institutions to which ques- 
tionnaires were sent, responded. Of the institutions responding, 182 
(39 percent) reported having a program for the preparation of guid- 
ance and student personnel workers, 278 (59 percent) reported no 
program, 7 reported having started programs, and 4 replied but did 
not complete the questionnaire. Questionnaires were received from 
every State, the District of Columhia, and two Territories. 

From other sources, it was determined that 41 of the 76 institutions 
not returning the questionnaires do have training programs. Al- 
together, the questionnaires and the extra data about these 41 institu- 
tions show that a total of at least 223 institutions of higher education 
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* 

have a preparation program for guidance and student personnel 
workers at the graduate level. 

. The data covered the #66 summer session' ^nd the 1966-57 
school year. _ 

4 

y 

Limitations ^ 


The limitations of any questionnaire study are well known and the 
study reported in this bulletin is not immune to them. The attempt to 
survey a training program by means of a structured instrument is 
based upon the assumption that all programs are similar and that the 
items for study can jje predetermined and reflected in a set pattern. 
Another corollary pr<»lem common to studies of this type concerns 
nomenclature : I^o^lTterms used in the study have the same meanings 
to all respondents! And, finally, a questionnaire survey is better 
adapted to collecting quantitative rather than qualitative data. «* 

Since the present survey was* designed to reflect only th<$ current 
status of guidance and student personnel training programs and not 
to evaluate them, the questionnaire method is, from that standpoint, 
an adequate approach. In regard to the other shortcomings inherent 
in this method, an attempt was made to exert some control on them 
when the questionnaire was constructed. 

The first step was to consult with persons’ acquainted with and 
participating in training programs for suggestions as to what ele- 
ments of information should and could be explored. With these sug- 
gestiptis as a base, a preliminary form was drafted and submitted 
to the same authorities for further suggestions and for modifications. 
The final step was a field test with persons responsible for the train- 
ing programs in approximately 15 institutions. Here again, modi- 
fying suggestions were incorporate^ in the form and it was then 
completed. 

In spite of changes and field tests, however, some respondents 
to the questionnnaire interpreted some items in a manner different 
from the one intended. Although . the responses have not been 
checked for accuracy, certain reservations concerning them will be 
mentioned in this bulletin. 

A further word 'of caution should be mentioned in regard to 
interpreting the data which deal p articularly with admission require- 
ments and curricula offerings. They are in no way intended to be 
&ed for standards as to what constitutes an adequate program. The 
information as presented simply reflects the statin quo, on a nation- 
wide basis. Finally, the data should not be taken as reflecting all 
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GUIDANCE AND STUDENT PERSONNEL WORKERS 


aspects of the programs, since many programs are purposely 
flexible in order to meet the needs of individual trainees. 

Within the limitations just described, the data represent minimum 
requirements for preparation programs in guidance and student 
personnel work. 


Frequency of Programs, by Type, and by 
Level of Degree 


As used in the text and tables of this bulletin, “type of program’* 
refers to the •educational setting in which training institutions are 
preparing trainees to perform guidance and student personnel duties : 
in college, secondary school, or elementary schooL The tables also 
show the degree levels at which training is offered: the masters 
and the doctor’s. The questionnaires asked for information about 
programs for which no degrees are offered, and this information is 
reported in table 1 under “Other.” 


Table 1. — N amber of 


pro gpami 


» by ty jm and level (N =* 178 ) 


Type of program 

Number of programs, by hrd 

Muter** 

Doetort 

Otter 


V 

s 

4 

■ ' - ^ 

College 

05 

174 

138 

59 

56 

47 

13 

26 

24 

Secondary _ . 

Elementary .. 

% 

The responses on the questionnaires to the items covered by table 1 
seem to indicate that most of the institutions have a curriculum which 


makes a distinction as to the kind of preparation needed by student 
personnel workers in a college, by guidance workers in a secondary 
school, and by guidance workers in an elementary school. Of the 
182 respondents, all but four indicated this. These four stated that 
their curriculums are the same regardless of the type of personnel 
work the trainees intend to perform. 

The responses reflected in the column “Other”, of table 1 (pro- 
grams for which no degree is offered) show that these programs for 
the most part are designed to qualify the trainees for State certifi- 
cation, a professional diploma, or some other kind of recognition. 
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Analysis of the Institutions 


Characteristics of the institutions offering training programs are 
shown in the data collected for the fbllowing items : (1) size of gradu- 
ate enrollment, (2) type of institution, (8) institutional control, and 
(4) geographical location. 


Sixe 

The size of the institution refers to the total graduate enrollment 




Table 2 , — Number of program*, by graduate enrollment (N*«172) 


Graduate enrollment 



Number of programs 



Master's feral 


Doctor's level 

Coltega 

Secondary 

Elementary 

Colteg* 

Secondary 

i Elementary 

1 

t 

1 

A 

1 

• 


Less than 60 

3 

10 

i 




51-100 

4 

13 

7 




101-200 

9 

27 

20 

i 

3 

i 

201-300 

10 

24 

19 

i 

3 

,i 

301-400 

8 

• "14 

9 

4 

4 

3 

401-600 

6 

10 

• 7 

3 

3 

3 

501-600 

5 

9 

7 

4 

4 

3 

601-700 

* 5 

» 

6 

3 

4 

a 

701-800 

3 

4 

2 

3 

4 

2 

801-900 

4 

7 

5 

4 

4 


901-1,000 

2 

5 

3 

2 

2 

2 

1,001-1,800. 

10 

11 

10 

» 7 

* 8 

1 8 

1,501-2,000 

11 

12 

9 

11 

11 

8 

2,001-2,600 

2 

3 

3 

2 

3 

2 

2,501-3,000 

1 

1 

1 

1 

1 

1 

Over 8,000 

12 

13 

13 

13 

12 

11 


1 Indicates graduate enrollment ftep-tnterr*J la wbkb median felfe. 


* 

As would be expected, there is a substantial relationship between the 
size of the graduate enrollment and the level of training offered. The 
institutions with the smaller enrollments restrict themselves to the 
master’s de g r e es and the larger institutions offer both master’s and 
doctor’s degrees. 
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When type of program is considered in relation to graduate enroll- 
ment, some variation is noticed at the master’s level. The median en- 
rollment constitutions offering training for the college programs falls 
m the 601-700 step-intervals compared with 301-400 for the secondary 
program and 401-600 for the elementary program. No differences 
exist in size of graduate enrollment for the three types of programs at 
the doctorate level. 


Control 


Table 3 shows the number of programs by legal control of the insti- 
tution. For convenience, no differentiation is made between institu- 
tions under denominational control and those under other types of 
private control — all are grouped together. 


Tabl« 3. Number of program*, by control of Inatitution (N=»172) 


Control of institution 


Number of procrams 


Master's leveJ 



College 

Second- 

ary 

Elemen- 

tary 

Oolkfi 

Second- 

ary 

Elemen- 

tary 

1 

t 

1 

4 

I 

• 

1 

State. 

67 

31 

8 

103 

60 

9 

77 

43 

8 

36 

23 

1 

38 

26 

1 

26 

21 

1 

Private (including denominational).. 
Municipal 



Doctor's lee*] 


Preparation programs are most prevalent in State institutions, and 
this fact is emphasized when it is considered that although only 38 
percent of the institutions responding to the questionnaire are under 
State control, they account for 60 percent of the programs. 

Type 


“Type of institution,” as used in this bulletin, refers to the institu- 
tion s primary training mission. Although no clear-cut delineations 
can be drawn in this regard, the following table gives some indication 
as to the overall function of the institutions offering preparation in 
the guidance and student personnel field. 
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y 


N Limber erf programs 


Trpi of tssUtutkm ' 

Mister's lent] 

Doctor’* kem] 

Oaikge 

Second- 

ary 

Ekmen- 

Urw 

CoLtefe 

Scoood- 

ary 

i 

Elemen- 

tary 

i 

1 

*£ 

4 

* 

1 

? 

A 

IS 

4 

75 

40 

12 

121 

28 

*11 

90 

1 

1 

1 

62 

1 


c. 

... 

57 

46 


B :"VT ’ ^ O0nLl ' curriculum 

B Primarily teacher preparation curriculum 

C. Liberal arts and genial, with one or more prtrfcsdoaaJ schools 

° f .t U institutions sur'eyed which reported having 
programs follows the same order as listed in table 4. Twentv-nine 

CalS. ,Ce“ •“*— «5 


Departmental Responsibility 


rn .T— l Lfj! h0 k 8 i^ the number of programs, by department having 

bear inSTh^ ® Pn>gram * Hovvever > the reader must 

bear in mind that a trainee s courses are not restricted necessarily to 
the sponsoring department ^ 


Tabk 3 .. N Um b< ^ P ^ ^^ d ^^^nt;r e< ^n, l blc forfthe program 



Number of program* 

Department responsible 

Master's kT-ei 

Doctor's keel 


College 

Second- 

ly 

Ek men 
Ufy 

Codec* 

Second- 

ary 

Elemen- 

tary 

1 

i 

t 

4 

4 

• 

? 

Education 



1 Af 

50 

58 


Psychology 

* o 

A 

141 

A 

107 

43 

Education and Psychology in name 
department 

U 

a 

0 

in 

5 

it 

5 

• 3 

2 

Education and Psychology sharing.. 
Interdepartmental 

u 

IU 

5 

2 

1 


0 

K 

15 

5 

ii 

A 

4 

5 

4 


o 

4 

2 

a 

a 
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The greater part of the programs come under the responsibility of 
or schools of education and usually the same department is 
rwons,bl8 for directing them regerdless of the tyi of training 

oflwed. There ere, however, hve exceptions among tile coliege stm 
dent personnel progr am* * 

o,^ fi /n“'TT ‘ re “** where the pereonnel 

program falls under the respons.bility of the psychology department 

°“ “" C8rDed - wlule tte secondary afd elLentarv 
Ance programs fall under the responsibility of the department of 


Geographical Location 

l he map below shows, by region, the percent of the reporting 
institutions which hare preparation programs. Deviating tnm the 

^ f 1 M8lficati u on * Northw^t and Webern regions are 

combined into one— the Northwest, 



V" th ‘ ““ t P** 8 - ‘ko •>>»« geographical spread of in- 
preparation programs in guidance and rtudent per- 
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Table 6 -Number of prc^rama, by .graphic*! rajon <N = l75) 


O**ocr*phlo»l rraVin 


New Fn^land _ 
Middle Atlantic. 
North Central 

Southern - 

Northwest 



OoDegfi 

ftpOTld 

*7 

1 

S 

s 

11 

21 

38 

32 

57 

12 

38 

1 17 

L__._ 

28 


Kiem**n j Oo Uafi 
i*rj 


9 4 

31 12 

36 20 

26 1 1 

22 10 



5 

14 

24 

12 

1 ! 


5 

10 

17 

•* 

i 

8 


Institutions Not Having Programs 

Although not a major consideration in the survey, the nature of 
the institutions not having preparation programs in gn d^ ar 
personnel work may 1* „«ed 

° V “ of , gr * du * te “Ailment is a relied factor and the^anmr 

ZT' T 0 ™ “ 0re Pr0gram& Th ‘ medi "> enrollment of inadT 
trons heving no prognuns falls in the M-100 step-interval. ThiZ 

mo^TZT’ h °™ 6T ' ”*>> "t* » ff™du.te enrollment of 200 or 

mentexoeeds Pr ” In ’ 6 th - 39 ' ‘ h ° «»*■«• enroll- 

rJTeT ZZlTZil" " COnSidem] ' *<« in little difference 
n^iit^ons n^T. ,rte institnt i°" 8 and feather training 

^ Exlilt f g P r °P'* n >r > P' ,roiim » t elr ro percent in each 
Hn/no li^ th< ' 8Und P oi "' »' control, thoe. inactions 

8how wroiim *^ » 


Admission Requirements 


;■ 


oJnZr tl0n preeent f d * U 00 tile requirements for admission to 
preparation programs m guidance and student personnel work. In 
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•addition, data were gathered on the number'of applicants, the number 
denied admission, and the percent of trainees entering the program 
who were awarded degrees. 

\ 

# 4 - * 

Specific Requirements 

The investigation was limited to the requirements which were 
in addition to those which all graduate students ordinarily must 
meet The requirements covered: (1) scholastic aptitude, (2) specific 
undergraduate preparation, (3) exponent background, (4) personal 
qualifications, (5) counseling aptitude, and (6) interest in personnel 
work. Further requirements reflected the differences which might 
exist for levels of preparation and for admission to the master's and 
doctor’s programs. 

Some problems arose as to how the data should be interpreted. 
Primarily because of a difficulty in interpreting the questionnaire 
itself, the result later was that it oould not be told whether an in- 
complete section (as happened in approximately 60 percent of,. the 
cases) meant there were no additional requirements. or whether it 
reflected a failure on the part of the respondents to supply the data. 
Also, in most cases, it was not possible to distinguish those items 
which were applicable to the different types of training programs 
or degree requirements. As a result, the. information is presented 
here in a descriptive rather than a tabular quantitative form. 

Scholastic aptitude . — Grade average in undergraduate work is the 
single item most commonly employed to determine scholastic apti- 
tude, with a “B” average used most frequently. This is followed by 
test results. The most frequently used texts are Miller Analogies 
Tests, Graduate Record Examinations, and Ohio State University 
Psychological Tests. 

Specific undergraduate preparation . — Courses in education and 
psychology are the most frequent requirements in the area of specific 
undergraduate preparation. Of the two, education courses occur 
more frequently and require more hours than psychology courses. 
The number of hours required for both fields varies considerably but 
on the average the hours required in undergraduate education courses 
are about twice the number required in psychology. 

Experience background . — When experience is a requirement for 
admission to preparation programs, teaching is by far the most fre- 
quently mentioned. The range in length of time is from 1 to 8 years 
with 2 years the average. In a limited number of cases, work ex- 
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perience in a field othe^ than teaching is required. When this is a re- 
quirement, it is usually used in conjunction with teaching or restricted 
to experience classified as “equivalent,” “similar,” “appropriate,” or 
some other type of work experience which implies an educational set- 
ting. There is some indication, however, that when the experience 
background is required, whether in teaching or in other fields, it is 
more applicable to the doctor’s program than to the master’s. 

Personal qualifications . — Thera ip agreement that personal qualifica- 
tions should be a factor ip the admission procedures, but the difficul- 
ties involved, in objective measurements make this one of the most per- 
plexing areas to. evaluate. When this factor is assessed, it is done 
usually through “committee screening,” “interview,” “recommenda- 
tions,” or methods which are identified as subjective evaluation. Two 
institutions, however, reported the use of the Minnesota Multiphasic 
Personality Inventory ^a screening device fq^acertaining personal 
qualifications. 

Counseling aptitudes . — Little or no use of counseling aptitudes as a 
requirement for admission to either the master's or doctor’s programs 
was reported. Appraisal of supervised practice courses ,was used in 
the few instances where reported as a requirement for admission to the 
doctor’s program. 

Interest in personnel work . — As with the two preceding qualifica- 
tions, interest in personnel work is considered an important prere- 
quisite, but the measurement problems involved make it difficult to 
administer. In the few institutions reporting it as a special require- 
ment, interviews, type of work experience, or a prepared statement by 
the applicant were most frequently employed. In one instance, the 
results from the Strong Vocational Interest Blank were used. 

No uniform procedures seem to be followed when dealing with can- 
didates who do not meet the Special admission requirements. If -fail- 
ure to meet the requirements involves scholastic aptitude or specific 
undergraduate preparation, the following three procedures were found 
the most prevalent: (1) ad m i ssi on is denied, (2) the applicant is ad- 
mitted to the program on a probation status, or (3) additional under- 
graduate work is required to obtain credit in specific courses or to at- 
tempt to raise the grade average. The last applies solely to admission 
at the master’s level, while the first two are applicable to both the mas- 
ter a and doctor’s levels. When experience background is a require- 
ment and is lacking, the applicants are sometimes denied admission 
until the requirement has been fulfilled. 
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Applicant and Denial Data 

Because of tRe nature of the question on the number of applicants 
applying for admissieh and the number denied admission, fewer than 
half of the institutions were able to supply the data requested. There 
were, however, a sufficient representative number of responses to pro- 
vide a sample so that comparisons can be made (see table 7). 


Table 7. — Number of applicant* and denial*, by type of program and level 

of degree (N *= BO) 




« 

^I>ev©l of degree 



Type of program 

Matter's level 

Doctor's level 

Number of 

Denial* 

Number of 

Denials 


applicants 

Number 

Percent 

applicants 

Number 

Percent 

1 

« 

t 

4 

4 

• 

7 

College 

216 

35 

16 

278 

107 

38 

Secondary 

1,512 


16 

244 

128 

52 

Elementary 

305 

65 

21 

55 

19 

35 

Total. 

< 4 

2, 033 

345 

17 

577 

254 

44 


As would be expected, a lower percent of the applicants Jt as denied 
admission to the master’s program than to the doctor’s. A difference 
in selectivity can be noted, however, among the types of programs at 
the doctor’^ level when the percent of denials for the secondary pro- 
is compared with the percents for the college and ele- 
iry program. 



Degree Completion Data 


There is quite a wide range in the figures reported on the percentage 
of trainees entering the program who complete a degree. In spite of 
the range, however, there is a tendency for the figures to cluster around 
a central point. Table 8, computed in step intervals of five, shows the 
range and the median for trainees completing the degree. 


N 


8TATU8 OP PREPARATION PROGRAMS 


15 

The most significant f sc tors to note in table 8 sre that trainees in 
the college program complete their degrees at both academic levels 
more frequently than those in other programs and remain constant for 
the two levels. There is, however, a decrease in percent of completions 
between the master’s and doctor’s levels for secondary and elementary. 


Tabic 8. — Range and median of trainee* completing count of study, by level 
of degree and type of program (N«= 130) 


PtroenU** oompjetlnj ooursc, by leva! of decree and type of proems 


Range and median 

Master’s level 

Doctor 1 * leva! 

College 

Secondary 

Elementary 

Collage 

Secondary 

Elementary 

1 

t 

1 

4 

i 

• 

I 

Range. 

50-100 

90 

30-100 

80 

30-100 

80 

50-100 

90 

30-100 

76 

50-90 

75 

Median 



Curriculum for Preparation of Guidance and 
Student Personnel Workers 


The data collected for this section reflect the courses by type and 
level which make up the program of study for the preparation of 
guidance and student personnel workers. The areas-of preparation 
breakdown on the questionnaire followed the classification in the Series 
of Reports on Counselor Preparation developed by the National Asso- 
ciation of Guidance Supervisors and Counselor Trainees and the Office 
of Education. 

Institutions were requested to list the courses and number of hours 
usually required, checking those specifically required. In processing 
the data, it was found that the differences between these categories 
were negligible; consequently, the data as presented show the courses 
and number of semester hours specifically required. 

Data from 152, or 84 percent, of the institutions reporting programs t 
are included in table 9 beginning on the next page. 
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Table 9. — Requirement data on area* of p r e pa ra tion, by type of program 

and level of degree 

These data show: (A) the number of institutions reporting on this section, 
by type of program and level of degree, and (B) the course work, by areas of 
preparation, specifically required for the guidance and student personnel-work 
curriculums. All requirement units are in terms of semester hours. 


A. Number of Institutions Reporting 



Maiter'i level 

• Doctor’s level 

Item 

College 

Second- 

ary 

Elemen- 

tary 

College 

Second- 

ary 

Elemen- 

tary 

1 . 

f 

t 

4 

1 

• 

7 

Number of institutions*, 

78 

152 

120 

45 

54 

39 

Jr 


B. Requirements by Area of Preparation 
1. Analysis of the Individual 



Master's level 

Doctor's level 

Item 

College 

Second- 

ary 

Elemen- 

tary 

Collet* 

Second- 

ary 

Elemen- 

tary 

t 

t 

t 

4 

s 

• 

1 

Percent of institutions re- 
quiring work in area 

92 

92 

90 

100 

83 

92 

Range in number of hours 
required... . 

2-12 

2-15 

2-15 

2-19 

2-19 

2-19 

Average number of hours re- 
quired 

4 6 

4 7 

47 

7.7 

8.2 

&5 


Typical course titles: 

Individual Testing, Analysis of the Individual, Psychological Meas- 
urements, Educational Measurements, Tests and Measurements, 
Diagnostic Testing, Group Tests and Techniques, Mental Measure- 
ments, Personality Testing, etc. 


O 

ERLC 


ms 
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T.ble 9. —Requirement data on .area, of preperetion, by type of program 

l*vel of degree — Continued 


2. Educational and Occupational Information 


item 

Master's level 

Doctor's lend 

Cortege 

Second- 

ary 

Elemen- 

tary 

College 

Second- 

ary 

Elemen- 

tary 

1 

1 

t 

4 

I 

• 

7 

Percent of institutions re- 
quiring work in area 

90 

90 

67 

98 

89 

70 

Range in number of hours 
required 

1-9 

1-9 

2.9 

2-8 

2-9 

2-9 

Average number of hours re- 
quired 

2. 9 

2. 9 

29 

3. 2 

3. 4 

3.4 


Typical course titles: * 

Occupational Information and Guidance, Educational and Occupa- 
tional Information, Occupational Information, Occupational Trends 
Informational Services, Vocational Guidance, Occupational Analysis’ 
etc. * ’ 


3. Counseling 


Item 

Master i level 

Doctor's level 

Ooilece 

Second- 

ary 

Elemen- 

tary 

College 

Second- 

ary 

Elemen- 

tary 

t 

9 

8 

4 

1 

• 

7 

Percent of institutions 
requiring work in area 

94 

9 

94 

90 

100 

93 

97 

Range in number of 




hours required 

2-8 

2-8 

2-9 

2-9 

2-9 

2-9 

Average number of 





hours required 

3.6 

3.6 

3.6 

5.1 

4.7 

4.4 


Typical course titles: 


Techniques of Counseling, Introduction to Counseling and Guidance, 
Case Studies in Counseling, Tools and Techniques of Counseling,’ 
Theories and Techniques of Counseling, Counseling High School 
Pupils, Parent Counseling, Counseling Interviews, etc. 
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Tabic 9.— Requirement data on areas of preparation, by type of program 

and level of de g r ee Continued 

4. Practicum / niemships and/or Supervised Practices 



Master*® level 

Doctor's level 

Item 

Collate 

Second* 

ary 

Elemen- 

tary 

College 

Second- 

ary 

Etemen 

tary 

« . 

*1 

t 

4 

1 

1 

7 

Percent of institutions 

requiring work in area 

65 

59 

60 

96 

81 

87 

Range in number of 

hours required 

2-11 

1-13 

1-11 

.2-15 

2-15 

2-15 

Average number of 

hours required 

-a 

a 3 

a 5 

3.2 

5. 1 

5. 2 

5. 4 


Typical course titles 

Internship, Field Work, Practicum in Counseling, Laboratory in 
Counseling, Clinical Practices, etc. - * 


5. Group Procedures 



Master’s tereJ 

Doctor's level 

a 

Item 

Cortege 

Second- 

ary 

Elemen- 

tary 

College 

Second- 

ary 

Elemen- 

tary 

1 

t 

I 

4 

$ 

• 

7 

Percent of institutions 
requiring work in area — - 

32 

32 

32 

40 

44 

54 

Range in number of 

hours required 

1—3 

1-9 

1-9 

2-4 

2-4 

2-4 

Average number of i 
hours required - 

2 2 

2 6 

26 

2 7 

2 7 

26 


Typical course titles : 

Group Procedures, Group Techniques in Guidance, Group Guid* 
ance, Group Dynamics, Student Personnel Work, Group Processes, 
etc. 


O 

ERIC 
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Table 9.— Requirement data on area, of preparation, by type of program 
and level of degree — Con tin ued 


0. Organization and Administration 


‘ Item 

Muter 1 ! level 

Doctor's leva] 

Collect 

Second' 

ary 

Elemen- 

tary 

Codecs 

Second- 

ary 

Elemen- 

tary 

; 7 1 

> 

t 

4 

1 

1 

1 

Peroent of institutions re- 
quiring work in area 

74 

• 

76 

71 

91 

83 

86 

Range in number of hours 





required 

2-0 

1-9 

2-8 

1-12 

1-9 

1-7 

Average number of hours 





required. 

3.0 

2. 9 

2. 9 

3. 7 

3.4 

3.2 


Typical course titles: 

Organisation and Administration of Guidance, Programs in Higher 
Education, School Administration, Curriculum Development. 

7. Placement 


1 

/ 

Item 

Master's level 

Doctor's lava) 

m 

College 

Second- 

Elemen- 

Codecs 

Second- 

Elemen- 




ary 

tary 


ary 

tary 

i 

— 

S 

I 

4 

4 

1 

1 

'N 

Percent of institutions re- 







quiring work in area 

10 

7 

8 

7 

7 

6 

Range in number of hours ■ 


< 

# 

required 

1-4 

1-6 

1-6 

Q 

OR 

Q a 

Average number of hours re- 

O 

oO 


quired 

27 


2 7 

Q 

a 7 

4. 0 


*9 

- * 

O 

o. / 


Typical course titles: / 

Principles of Placement, Techniques of Followups and Plaoement, 
Community- Welfare Organisations, Vocational Information and 
Plaoement, etc./ 


4TSU4 — M I 
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Table 9. — Requirement data cm areas of preparation, by type erf program 
and level erf degree — Continued 

8. Followup and Emluaiion 


Item 

Master'* ter*] 

Doctor's level 

College 

Second- 

ary 

Elemen- 

tary 

OoOaC* 

Second- 

ary 

R lemon 

tery 

I 

t 

t 

1 

1 

1 


Percent of^ institutions re- 







quiring work in area ..... 

5 

3 

3 

9 

7 

8 

Range in number of hours 







required 

1-3 

1-3 

1-3 

2-3 

2-3 

2-3 

Averagfe number of hours re- 







quired ...... 

1. 7 

1. 7 

1. 7 

2 7 

2 7 

2 6 


Typical course titles: 

Seminar in Student Personnel, Measurement and Evaluation, 
Evaluation, Laboratory in Evaluation Instruments, etc. 

9. Philosophy and Principles 



Master's level 

Doctor's level 

Item 

College 

Second- 

ary 

Elemen- 

tary 

College 

?&■ 

Elemen- 

tary 

t 

I 

1 

4 

r 

i • 

% 

? 

Percent of institutions requir- 
ing work in area 

87 

82 

77 

80 

81 

90 

Range in number of hours re- 
quired T 

2-9 

1-12 

2-8 

2-12 

2-12 

2-8 

Average number of hours 
required 

a o 

a i 

2 9 

4 2 

ao 

a 6 



Typical course titles: 

Principles of Guidance, Philosophy of Guidance, Principles and Prac- 
tices of Guidance, Guidance in tbs Elementary Schools, Basic Prin- 
ciples of Guidance, Basic Procedures in Student Personnel Work, 
Philosophy of Education, Introduction to Guidance, etc. 




•I** 

'S * 




* 
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Table 9.— Requirement date on area* of preparation, by type of program 
and level of degree— Continued 

10. Method* of Rctcnrch and Evaluation (including tlatislica ) 


Item 

k 

Master's terei 

Doctor's terel 

CcQef* 

Second- 

ary 

Ikunfih 

Ury 

College 

Second- 

ary 

EJemen- 

tary 

1 

t 

1 

4 

1 

1 

I 

Percent of institutions requir- 
ing work in area 

76 

74 

69 

10Q 

100 

100 

Range in number of hours 
required 

1-14 

1-14 

' 1-9 

2-17 

2—1 7 i 

2-17 

Average number of hours 
required 

4. 3 

4 0 

3 9 

R 3 

I 

a 2 j 

a i 


Typical course title*: 

Research In Education, Statistical Method* in Education and Psy- 
chology, Statistics, Methods of Research, Educational Statistics, 
Methods in Educational Research, Research Design, etc. 

11 - PtycKologicol Foundation* 


I tea 

Master's level 

Doctor’s tevel 

Co Begs 

Second- 

ary 

1 

: Elemeri' 
| tary 

Collrfe 

| 

Second- 

ary 

Elemen- 

tary 

1 

S 

t 

4 

1 

• 

7 

Percent of institutions requir- 







ing work in area 

68 

73 

69 

89 

81 

i 

9> 

Range in number of hours 





required 

Average number of hours 

2-18 

2-18 

1-18 

2-32 

2-32 1 

1 

2-32 

required 

6.3 

6. 8 

6. 9 

13. 7 

13. 3 

12 4 


Typical course titles: 


Psychology of Adolescence, Child Development, Psychological 
Foundations in Education, Grotrth and Development, Psychology of 
Learning, Mental Hygiene, Theories of Personality, Social Psy- 
chology, Clinical Practices, Abnormal, etc. 
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Tabic 9.— Requirement data on areas of preparation , by type of program 
and level erf degree — Continued 


12. Sociological Foundation* 



Master^ Jure! 

Doctor* ferel 

Item 

OoD§f» 

a 

fteamd- 

Elemen- 

tary 

Golkfe. 

Saecmd 
i **7 

Kiernen- 

tery 

! 

1 

« 

4 

I 

I 

7 

Percent of institutions re- 
quiring work in area 

19 

16 

10 

31 

I 

30 

33 

Range in number of hours 







required 

2-4 

2-4 

2 4 

2-7 

2-7 

2-7 

Average number of hours re- 







quired .... ....... 

2 8 

2 7 

2. 7 

3. 2 

a i 

3. 2 


Typical course titles: 

Foundations of Sociology, Social Work Methods, etc. 
13. Economic Foundation* 



Master's feral 

Doctor*! feral 

Item 

Co»*a 

iteonnd 

*ry 

Efemen 

lary 

Oolite* 

ffeoond- 

•ry 

Fferoen 

tary 

1 

t 

S 

4 

1 

• 

7 

Percent of institutions re- 
quiring work in area 

i 

i 

i 

4 

4 

5 

Range in number of hours re- 







quired ....... . . . 

2 

2-3 

3 

3-4 

3-4 

3-4 

Average number of hours re- 







quired ... 

2 

2. 5 

3 

3. 5 

3. 5 

3. 5 


Typical course titles : 

Foundations of Economies, 


14. Additional Required Course* 

A section of the questionnaire was devoted to required courses which, 
In the opinion of the respondent, did not fit .into the foregoing structured 
categories. Examples of course titles reported are: Educational Philoso- 
phy, Curriculum, Foundations in Education, Family Structure and 
Orga notation, School Laws, Fundamental Educational Iagues, Organisa- 
tion of Student Residences, Extra-Clan Activities, etc. 

Summarizing the areas of preparation in a form somewhat different 
from that used by table 9, tabl® 10 shows these areas according to the 
percent of institutions requiring them ( in rank order) and according 
to the average number of hours required. Table 11 again summarizes 
the areas in still different form. 
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T*H« 10. Area* of preparation: Rank order, percent of inetitutione re- 
quiring and average number of houre required — muter'* level and doctor’* 
level 


Atm of prepsrftUoo 


1 


Counseling. . 

Analysis of the Individual 

Educational and Occupational Information 

Philosophy and Principles. 

Organisation and Administration _ 

Moth oils of Research 

, Psychological Foundations. 

Practicum . 

Group Procedures 

Sociological Foundatioi|s .... 

Placement . 

Followup and Evaluation _ 

Economic Foundations. 


Method of Research _ 

Counseling 

Analysis of the Individual 

Practicum 

Psychological Foundations. 

Organisation and Administration 

Educational and Occupational Information 

Philosophy and Principles 

Group Procedures 

Sociological Foundations _ 1 

Followup and Evaluation 

Placement 

Economic Foundations * 



Rank 

order 

Pfrmat of 
institution 
requiring 

Amp 
% number of 
hoars re- 
quired 


S 

S 

4 


MASTER'S LEVEL 


i 

93 

a 6 


2 

91 

A 7 


3 

82 

2 9 


3 

82 

a 


4 

' 74 

2 9 


5 

73 

4. 


6 

70 

& 6 


7 

61 

a 3 


8 

32 

2 4 


9 

17 

2 6 


10 

8 

2 8 


n 

4 

1. 7 


12 

1 

2 & 


DOC 

’TOR’S LI 

VEL 




% 


1 

• 

1 


i 

100 

a 2 


2 

97 

A 7 


3 

92 

a i 


4 

88 

5. 3 


5 

87 

ia i 


6 

86 

a 4 


6 

86 

a 3 


7 k 

84 

a 9 


8 

46 

2 6 


0 

31 

a i 


10 

8 

2 6 


11 

6 

a 7 


12 

4 

a 6 



24 GUIDANCE AND STUDENT PERSONNEL WORKERS 


Table 11. — Area# of preparation : Rank order of institution* requiring, and 
rank order of average number of hours required (master's level and 
doctor's level), by type of program 



fUnfc ord«r at institution* 

Ran* ardar of imrsf* naro 


requiring, by 

trp* ot 

brf erf bmm r#quir*d, by 

- 

• program 


type at program 

Area erf Preparation 








Coil** 

Baonod 

Ik- 

Oou*** 

Second 




mty 


4 


nw.n i*j j 

1 

I 

1 

4 

i 

* 

i _ 

• 

h 



MASTERS LEVEL 


Analysis of the Individual 

2 

2 

1 

* 

2 

2 

i 

1 2 

Educational and Occupational In* 




j. 

j 


formation.. 

3 

3 

7 

8 

8 

1 7 

Counseling _ . . . . 

i 

1 

1 

4 

4 

4 

Practieum. _ _ 

8 

1 

§ 

8 

6 

4 

5 

Group Procedure® . _ . 

i 9 

9 

9 

11 

11 

12 

Organisation and Administration. . 

fl 

5 

4 

6 

8 

7 

Placement .... 

11 

II 

, 11 

9 

7 

i 10 

Followup and Evaluation 

12 

12 

12 

13 

13 

I 

13 

Philosophy and Principles 

4 

4 

3 

6 

6 

7 

Method® of Research . _ . 

5 

6 

5 

3 

3 

3 

Psychological Foundation® 

7 

7 

i 

5 

i 

1 

1 

1 

Sociological Foundation® 

10 

10 

.10 

10 

10 

10 

Economic Foundations __ 

13 

13 

13 

* 

12 

12 

6 

: 


DOC TOR 8 LEV EL 


i 





! 


1 

* 

u 

ii 

n 

u 

Analyai® of the Individual 

1 

4 

3 

3 

2 

2 

Educational and Occupational In- 







formation.. 

4 

3 

8 

0 

9 

9 

Counseling. ... 

1 

2 

2 

4 

5 

6 

Practicunu.... 

5 

6 

6 

4 

4 

4 

Group Procedures.... . . 1 

9 

«•! 

1 9 

12 

12 

12 

Organization and Administration s 

6 

4 

7 

7 

9 

10 

Placement 

12 

11 

12 

11 

7 

5 

Followup and Evaluation 

11 

11 

11 < 

12 

12 

40 12 

Philosophy and Principles.. 

8 

6 

' 4 i 

0 

6 

7 

Methods of Research . . 

1 

1 

1 

2 

2 

3 

Psychological Foundations 

7 

6 

4 

1 

1 

1 

Sociological Foundations 

10 

10 

10 

9 

11 

10 

Economic Foundation® 

13 

13 

12 

8 

8 

8 


o 

ERLC 
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Supply and Demand Data 


Tlie study was planned to obtain genera] information concerning 
the supply of guidance and student personnel workers and the de- 
mand for them. Data were collected on four items for the 1955^56 
school year and the 1956 summer session: (1) the number of earned 
degrees with majors in guidance and student personnel work, (2) the 
number of placement requests received, (3) the number of degree 
recipients who were actively engaged in guidance and student person- 
nel work, (4) the number of students enrolled in preparation 
programs. 


Earned Degrees 

The majority of institutions were able to supply data on earned 
degrees. Of thoee not reporting, the primary reason given was thpt 
the data were not classified and maintained in the form requested. 

T«bU 12 —Number of earned degree* by type of program and level of degree 

(N — 132) 


Typ* erf pragma 


Ltr«l o i df£TM 


s 

Mtfl&'i 

Doctor** 

(Allege. 

227 

1 2Q1 

82 

Secondare 

Elementary.. * 

206 

1 

F 

a 

— - — — = , 

o 


In addition, 271 earned degrees (244 masters and 27 doctor’s) 
were reported by 16 institutions with a statement that it was not pos- 
sible to categorise them by type. r 


Placement Requests 

It was difficult for some of the institutions to answer the item as 
to number of placement requests received because (1) frequently no 
formal records were maintained and (2) some requests within a given 
institution were directed to a person other than the respondent. Also, 
it was not possible in the study to control multiple requests, i. a, the 
same request being sent to more than one institution. 
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Although the figures presented reflect neither a complete nor an 
accurate picture of the demand for guidance and student personnel 
workers, they do provide a rough index of need and provide* some 
comparative data as to the demand by types and levels of training. 

Tat»l« 15. — Placement request*, by type of program end level of decree 

(N - 106) 


Type of prafnsi 


College 

SecondjLry . 
Elementary 


Lt?*i of dap** 

Motor's 

Doctor's 

618 

307 

1,861 

120 

318 

18 


Tan additional institutions reported^ nacei v ing more requests than 
they were able to fill, but did not supply the figures. 


Engaged in Guidance or Student Personnel Work 

The inquiry in this section of the questionnaire was to ascertain 
the number of persons who had obtained a degree the previous year 
and who at the time of the study were actively engaged in guidance 
and student personnel work. 

A sizable group of institutions were not able to report data on this 
item. The most frequent reason given was that the institution did 
not have a formal followup program. 

Figures from institutions reporting an both items (number of de- 
grees and number actively engaged) were the only ones used in com- 
piling the data for table 14. For ease of interpretation, percentages 
are used. 


TaM* 14.— Percent, by type at program, and lava! of degree, of recipient* 
actively engaged in guidance end etodent personnel work (N— 99) 
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Additionally, figures from 11 institutions which were reported 
without a breakdown by type or level show that 75 percent of the 
degree recipients were working in the field. 


Current Enrollments 

The final questionnaire item on quantitative data was a request for 
the number of persons enrolled for preparation in guidance and 
student personnel work. Table 15 ahowB the results. 


TibU 15 — Number of enroll***, by type of program end level of decree 

(N — 118) 


Type of program 

Number at ecxfoOeet. 
by level at degree 

MMtar** 

Doctor*! 

Coik*e 

AftA 


Secondary . 

•J 007 

6 i 1 

CO n 

Elementary. _ 

u, tfif i 

£&S 

QO 

e 

4 

cvJ 


Sixteen additional institutions reported figures, not broken down 

type, that showed 666 enrollees at the master’s level and 82 at the 
doctor's. 


Contemplated Change 


The last section of the survey inquired as to what chan gee were 
contemplated in the programs for the preparation of guidance 
and student personnel workers. Although relatively few responses 
came in for this item, these few did show that the changes for the 
mo* part center around (1) establishing or improving practices 
or supervised experiences, and (2) adding new courses and extending 
the programs to include addi tonal types of preparation. The fol- 
lowing excerpts illustrate the types of changes contemplated : 


. Our supervised practice oourss is limited and we hope to be 
able to offer the opportunity for more supervised experience in the near 
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future. We hope also to extend supervised counseling into other 
areas, such as employment service work. . . . Our program in student 
personnel work in higher education will be initiated next fall (1957). 
In this area, we hope to add a credit course for internship and a 
seminar as enrollment warrants.” 


- “At present, attempting to establish selective criteria for entrance 
to both master’s and doctoral programs as well as continuous selec- 
tive retention policies. Have organized a new department of Edu- 
cational Psychology in the College of Education which will inte- 
grate into the guidance-training program and provide several new 
courses . . . which will be required of all candidates, especially the 
doctoral ones. We have also recently opened a Guidance and Counsel- 
ing Center and will have new requirements in terms of internships 
a 8 part of the training program.” 


“Reduce . . . 4-unit introductory course in Student Personnel 
Work to 3 units. Add 2-unit course in Group Guidance Techniques 
• separate course rather than part of other courses as at present). 
Plans for expanding opportunities of internships for student personnel 
work at college level.” 


“Studying ways of bringing the M.A. program and the Creden- 
tial program into better alignment,” 

f 


“The program is undergoing extensive revision. It is planned to 
emphasize the vocational aspects which seem to have been weak. 
Also a better psychological background is contemplated along with 
a supervised internship in addition to student teaching or teaching 
experience presently required.” ± 

/ . / ' 

« t 

“Develop new Master’s Degree in Personnel - Require more units in 
special areas of concentration with specific graduate core for all.” 
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“Continuous improvement of admission procedures. Elimination of 
any overlapping in course work. Improvement of controls and quality 
of field work. Introduction of two or three new courses, e.g., (1) 
Advanced Mental Testing; (2) Group Guidance; (3) Graduate 
course in Elementary School Guidance.” 

“Increase in extent and variety of supervised practice.” 

V 

We anticipate a reorganization of content in several courses which 
will not alter substantially the total program. Provision will be 
made for more extensive case work under supervision.” 


- • 


“We are contemplating a study and examination of the present pro- 
gram: (a) selective procedures aja,d requirements, (b) course content 
and course sequence, (c) additional courses needed for program, (d) a 
‘special’ program for elementary guidance.” 


“Curriculum will be revised so fir as specifically required courses are 
concerned, allowing the student greater freedom in completing his 
major requirements. Some additional courses in subject matter fields 
other than Education will be accepted for work toward the degree.” 


-f 

x 

t 

“We are planning to place more emphasis on practical field work in 
Counseling and Guidance on both the Master of Arts and doctoral 
levels. Hie catalog lists two field work courses, but many of pur 
employed students are unable to take field work because of unavail- 
ability during day-time hours. Most of these employed students, 
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however, are currently engaged in counseling aiyl guidance activities 
and are getting practical experience in their daily work.” 


“We are currently planning a High School Testing Center which 
will offer a referral service to high school students in the area on 
problems of vocational and educational planning. The service may 
ultimately be available for schools via a visiting team of counselors. 
The purpose is to supplement high school guidance services and pro- 
vide a training experience in counseling for guidance trainees. A 
general consultation service for guidance facilities in secondary schools 
will also be developed.” 


“Expect soon to be offering the doctorate. When we do, the pro- 
gram will be changed by (among other things) ( 1 ) setting up seminars, 
(2) requiring supervised practice, (3) increasing courses to 8 credits, \ 
(4) requiring courses from psychology and other department*.” 


“More direction in the training of college personnel will be inaugu- 
rated in our program in the future. It is possible that additional 
courses will be offered in this area.” 


“Last year we organized a* Department of Personnel Services in our 
College of Education. This department is responsible for providing 
professional preparation for such personnel as elementary and sec- 
ondary school guidance resource persons, and school counselors; co- 
, ordinators of pupil personnel services at the state, system-wide and 
local school levels; college personnel workers for such positions as 
dean of student personnel, dean of men, dean of women, housing di- 
rector, dormitory counselors, and general counselors ; teacher, super- 
visor, and administrator of exceptional child education programs; 
visiting teachers; and rehabilitation counselors. We are now in the 
process of developing a core program for all persons in guidance 
personnel work. Beyond this there are opportunities for preparation 
for specific positions in the field of guidance and pe rsonnel work.” 


/ 
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“Some basic graduate work, especially practicum, is in summer school. 
We nope to improve this situation.” 


“We are developing more facilities for trainees in (a) guidance and 
counseling at the college level, (b) marriage counseling, especially 

for teachers and religious workers.” J 


Just added a special master’s degree program for college personnel 
workers that does not require (as a prerequisite) undergraduate work 
m Education—but allows Psychology or Sociology majors to qualify 
on the basis of their own area of concentration.” 


“We are striving to add a counseling practicum to the curriculum.” 


We would like to strengthen the material taught in testing and/or 
require additional courses in these areas, ^e would like to add a 
couree in group procedures. We would also like U> provide for a super- 
vised internship within the college student counseling center itself. 
It is also likely that our college will have its own doctoral program 
soon and we have been thinking through the necessary additional 
courses for the doctoral level” 


“Would like to add other personnel but will not be able to in the im- 
mediate future. Will add a seminar in Research and Evaluation in 
Counseling and a course entitled Group Procedures in Guidance. If 
both of these go through, Organisation and Administration of Guid- 
ance will be dropped and its content incorporated in the Principles 
of Guidance. We can do this by taking some Group Procedures in 
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Guidance context out of the Principles course and cutting each of the 
other units a little bit.” 

• 

“No change is contemplated immediately. The present plan is to fit 
the program to the needs of the student. Some courses now taught 
separately may be combined. Most of the people now preparing for 
counseling take minimum preparation to meet teaching require- 
ments — 16 hours in basic courses including Practicum. Demand is still 
limited in the area of the college services.” 

• 

“Plan to establish a guidance laboratory.” 

• 

“Raising some course credits from 2 to 3. . . . Adding a counseling 
laboratory to our facilities. Adding an additional staff person, school 
year after next. Tightening admission requirements.” 

\ 



“We are contemplating an increase in the number of undergraduate 
credits in psychology necessary for admission to the program.” 

% 

✓ 

“In hot too distant future we want to develop a program for Elemen- 
tary School Counselors, and later push the preparation to the second- 
year graduate leveL” 


“We are giving Berious thought to an enlarged evening program in the 
guidance field.” 
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“We intend to have more specific requirements for the doctorate and 
require a series of experiences for all doctorate students, part-time 
and full-time.” 



lding a few courses: (a) Group Techniques in Guidance, 
lg Course in Guidance, (c) Field Experience in Guidance, 
(d) Internship in College Personnel Work, (e) Guidance Functions in 
the Elementary School. We are stepping up our Laboratory work 
which precedes the internship by adding seven interviewing rooms or 
otlices with one-way vision screens and/or closed-circuit television 
cameras for remove supervision and for observation by groups.” 


\ 


Closer ties to our university student personnel services.” 



“Because of an increasing number of requests, the administration is 
considering introducing a program for teachers who wish to prepare 

as guidance workers in the elementary school.” 

* 


4 
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“We will develop 
counselors.” 


and enlarge our program for elementary school 


“A program with a major in counseling psychology at the doctoral 
level is being considered. Would require a year’s internship.” 


“Development of courses to fill gaps in program. Curriculum for 
teacher-counselor. Full major in guidance. Selection of candidates, 
counselor- trainee position.” 


“All courses changed from 2 semester hours to 3 semester hours.” 


“We are considering adding a program for preparing School Psy- 
chologists in our summer program. Thus, a person might combine 
psychology and guidance.” 


“Anticipated changes in . . . State guidance certification require- 
ments in the areas of work experience and field observation.” 


• “We want to realign our hours in practicum so that our counselor- 
trainees will have at least two credit hours in Practicum on the pro- 
visional level.” 


“Next year we are hoping to add an on-campus practicum in counsel- 
ing. Next year we are hoping to change many of our courses from a 
2-credit to a 8-credit basis, although with no net addition to the total 
required hours.” 
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MW?* “““ * d<Ud 10 Activities to 


Ed “^ on ‘ 1 “J Occnpational Information, Ad- 
v&nced Counseling, and Practice in Counseling.” 



“We may and likely will move toward a doctor’* degree within 5 or 6 

We oonaidering guidance laborstoriee, intemahipe, ad- 
vanced ooursee in counseling.” «u 


‘•In the near future, we hope to work out a more adequate program^of 
supervised practicum for master’* candidates.” 


In the 1^8-59 school year we will inaugurate a doctoral program. 

slao developing and expanding our practice station* andJtiU 
institute internship* in I960. 0 


“Oar program is being reviewed. When this is oomplete more em- 
H^W W ^ Pr °^. l;r ^L dil * Ct ® d tow * rd S*"*"* Services to 

i^e^^ki,^* Pr0Ub ' 7 Uwl,,d * ■«““ «* - 


.. All programs to oar Oradasto Department of Education, to- 
Cludmg gaatonorj map be required to follow a core of ‘foundation 

Education Department . . . Several anticipated changee to ihe 


o 

ERIC 






36 


QUIDANCl AND 8TUDKNT PKBSONN1L W0BK1&S 


guidance program have been delayed until the new State requirements 
for counselors are announced and adopted. Our program for guid- 
ance in the elementary school will begin this September even though 
the newer Stale requirements will not have been adopted by then. 
. . . New course titles and catalog numbers, effective September 1957. 
. . . New requirements for guidance majors (add, 2 credit course in 
Counseling and 2 credit course in Group Guidance ; drop one, 2 -credit 
course in Philosophy and 2 credits in Psychology of Atypical Child), 
effective September 1957.” 

* • 

“We are right now concluding our biennial survey of present and for- 
mer students’ opinions and experiences. We are also assaying our 
programs of professional preparation of counselors by contacting their 
employers and visiting the schools in which many are employed. 
Changes will be based upon all of these findings.” 


“We shall offer a basic source of 4 credits (semester) in the guid- ** 
ance function (all levels) for teachers and as foundation course for 
specialists. Practicum I will be open to people whp have had the 
Hbosic course. Practicum II will require a number of other prereq-/ 
uisites, such as psychological testing, mental hygiene, special course 
in occupational information, etc.” 


“We have just introduced a program for Teacher Education for Ex- 
ceptional Children. This report reflects courses which have been 
added because of this program.” 


“We hope to add a course in Occupational Information. Currently 
most of our students have gone directly to the State department of 
education lor the certificate. At the present time, only those who 
entered the program in 1955-50 will be certified through 'the program 
here.” - 


7 * 
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“At pie present time we plan to add an Introduction to Counseling 
course as a prerequisite to the Counseling Practicum.” 


O 

ERIC 


“Addition of a Practicum (supervised practice) course. Addition 
of Seminar (non -credit) for Guidance majors. Setting up selection 
procedures for entry into Guidance program.” 


“We are working on a program to improve our Practicum.” 


Planned to fulfill the requirements of the . . . State for certification. 
For school counselor: Guidance Program-at least 3 semester hours; 

6 hour8 i Source Areas-at 

least 21 semester houra” 




* > 

/ • 


“We are moving toward a master’s degree of 80 to 45 semester houra, 
depending on the needs of the individual student” 


9 


“We shall probably increase the depth of instruction in the area of 
occupational and educational information and vocational guidance, 
especially for the doctor’s degree. 


, th * t moet ? oct ° r » 1 work will line up during long anion 
while moat training of school counselors will tend to oome in ram- 

mer. We are planning to tackle the summer job through block 
training, following the system of levels of training we use here. 
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“Ftrtl iwmwt; Introduction to Ouidanc* . . . tad Mmati mwit IX mcm- 
■ary plus ancillary cooraaa In undaratandinf of pupil aa r va d and acbool 
and community. 

“ Second tmmmer; Occupational Information . . . ami Tvchnlquea of Counaal- 
*lnc . . . •* Noe plus Instruction In group procedures ami organisation 
and administration of tar rices as part of a 0-week/ block. Second 
term: ancillary courses. 

“Third rmmmer: Practice Counseling . . . and Adjustment Counseling . . 
an Woe, accompanied by further emphasis on group procedure and 
administrative problem. Second term : ancillary courses. Begin thesis 

“8cAool yam* after third assurer: Advance Practice with supervision in 
the field ami complete thesis. (Cbm most have taught three yean to 
secure a counselor's certificate In the State. ) " 


“The important change is the ‘Intern’ program. This is going to be 
the strong point of our program. I hope that we can change the 
accounting methods in the Graduate office so that we can give you 
figures such as you requested, in future reports.” 

J 


“We plan to organise our counselor training program to meet the 
rtandards proposed by the American Psychological Association and 
thus meet the standards of the American Personnel and Guidanoe As- 
sociation. Our plan is to malm Guidance and Counseling an integral 
part of the School of Education, with major emphasis on training 
oounselors for employment in the educational setting: (1) reduction 
of hour requirement in undergraduate education; (2) development of 
coordinated program for training guidanoe workers, school psycholo- 
gists, visiting teachers^ etc.; (3) attempt to develop and improve 
practicum training for counselors; (4) improvement of program for 
elementary school personnel; (5) investigating the poaubilitiea of 
offerings beyond the master’s degree level." 


“Seriously under consideration : (1) mere definite undergraduate, or 
equivalent, preparation; (8) requirement of definite courses in these 
areas— (a) measurement and evaluation, (b) counseling techniques; 
(8) work towards more definite practicum.” 


m 
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“We feel the need of a com in statistics or educational research and'* 
*k° k* guidance procedures. "Vw are looking forward to the 

shn||pof Graduate School in order to make a revision of 
the training program.” 


The foregoing excerpts disclose the fact that the initiation, exten- 
sion, and improvement of supervised practice are the areas most fre- 
quent]/ mentioned where changes are contemplated. These changes 
apply to all three types of programs but most frequently affect stu- 
dent personnel work, followed by elementary guidance, then secondary 
guidance. * 

Initiating new types of programs is the item which follows super- 
vised practices in frequency. Here, again, student personnel pro- 
grwna rank first but they are followed cloeely by programs in ele- 
mentary guidance. Program, in secondary guidance receive lit tie 
mention in this regard, primarily because they already exist in most 
of the institutions under study. 

fr^uwcy the third area where changre are contem- 

f ° f ° ertAin cour9e *- Those in group guidance 

head the list and are followed by ooureee in occupational informa- 
tion, Apparently also some institutions contemplate increasing 
course requirements in psychology and t««^g 

By way of summary, it could be stated that the contemplated 
changes reflect additions or extensions to the existing pragram oat- 
terns rather than basic modifications. * P^gram pa 


/ 
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B. If the candidate does not *a art the requirements as described In IX A above, what 

, h 

course of action le followed? ( Explain )__ 


G. On the hauls of the selection procedures , how aany candidates who applied for 

i 

edaission during the 1956 metier session and 1956-57 school year as saajors m 
the aeadesiic progras were not accepted? 

Master’s Doctor’s 

Applied foiled Applied Denied 

1. College ___ 

2. Secondary, __ _ 

3. Eleaestery. . .. . __ ^ 

D. Approxiaately whet percent of the students who ester your prograa complete the 

degree? ** 

Sifter’s Doctor’s 

i coespleted $ ccespleted 

1. College _____ _____ 

2. Secondary. _____ 

3. El saect ary 

B. Once an individual is admitted to the prograa, what specific requirements, peculiar 
to the guidance and student personnel pr ogr aa , suet be net fen* continuation of 
graduate work In these fields? If it differs for field of study or deg r ee , please 
specify. 


• 3 - 
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r». Currieulc fbr preparation of ptruml and guldnae, vortmr*. 

*. *or a«b of th. fbUctn* area of pr*i*r.tloo: 

1. todi«u in eolum, 3. k and 5 tb. ncfcar of ccSUr hour, of 

r«juir«» in aaeb arc of pr.par.tion fbr both u>. f*) 

and dortomi (n) protcaa. (dots aa.pl* entry bale.) 

2. Hat by till, under ool-n 1 cob cure or acic, ot f.r^ ^ ^ 

Institution and lodlcta tbs m-ber of ~*ster hour, edit in 

Cftlw 2 . 

3. indict, by ra.cs lug (✓) in col*u 3, k, and 5 tboc eour^ 
specifically required fbr each curriculas and each degree 

I** tb. jour. lUt of arc. of pcparatlon b.fore flUic in and 
to not list say course tylce , ) 


- 1 2 

uurncitu* for: 

1 E e — 

Areas of Preparation 
WIUtrsF- — ■ 

iw;- 

Bra. 

< 551 * 5 . 

H. 1). 

Secondary 

M. n. 

j- . 

M » 

WAnnl . 

Analysis of the Individual 
s. Individual Testing 

a. 

XXX 

3 

XXX 

6 

12 

6 

✓ 

12 

✓ 

6 

✓ 

M* 
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IS 








b. 
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c. 








d. 








e. 








f * ^tocational and Occupational 
Infomatiorj 

a. 

XXX 














b. 








c. 








d. 
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Arss.3 of Preparation 

Sen. 

Its. 

Gollaji 

M. P. 

Secondary 

D. 

SI went ary 
M* D. 

3 . Counseling 

a. 

XXX 







• b. 








c. 








d. 








s. 








k « Practice, Internship, find, or 
Supervised Practice# 

a. 

XXX 







b. 








c. 








d. 

% 







e. 








3. Group Procedures 

a. 

XXX 







b. 








c. 








d. 








e. 








4. Organization and Ad- 
ministration 

a. 

XXX 







b. 








a. 








d. 








e. 
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1 

2 

2 * ? 

Area* of Preparation 

Hre. 

X. D, 

Secondary 
M. 0. 

filamentary 

M. n 

7 , PLacsaeat 
a. 

XXX 







b. 








c. 








d. 








€. 








3, Follov-up «nri tval nation 

a. 

XXX 







b. 








e. 








d. 








.. *■ 








f 

9 Philosophy and Principles 

a. 

XXX 







b. 








c. 








d. 








a. 








iO. Methods of Pewearefa and 
Svaluatioo ( Include 
statistics) 

a. 

XXX 







b. 








o. 








a. 








a. 
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A rw of Preparation 


f*r>1 1 uga 

M. D. 

&*ocoAfcry 

H, B, 

H. p. 

11. Psychological Foundations 
a. Orcvth and Dtvelopssast 

(i) 

sac 

XXX 







(2) 








(3) 








b, learning 

a) 

XXX 







(2) 








(3) 








e. Personality 

(i) 

XXX 







(a) 








(3) 








k--* 

4. Social 
(1) 

XXX 







(2) 








(3) _ _ 








a. (Hint cal Technique and 
Methodology 

a) 

XXX 







(2) 








(3) 








f. Psychological Deviation 

a) 

- 







(a) 








(3) 
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12. Sociologle&l fcwwbt^ 
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